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Anti-Bribery Policy

Application of the Policy

What is the Reason for the Policy?

This policy outlines Ashford Colour Press’s position on preventing and prohibiting
bribery. The associated Anti-Bribery Procedure and Reporting Template provides the
detail of necessary actions.

Who Does it Apply to?

This policy and associated procedure will apply to all Ashford Colour Press’s
employees, temporary workers, agents, contractors or consultants or any person or body
working for, or on its behalf. This includes activities conducted by an external party
supplying goods or services for or on behalf of Ashford Colour Press (the “Supplier”).

Policy Statement

Ashford Colour Press is committed to conducting business in an ethical and honest
manner, and is committed to implementing and enforcing systems that ensure bribery
is prevented. Ashford Colour Press has zero-tolerance for bribery and corrupt activities.

We are committed to acting professionally, fairly, and with integrity in all business
dealings and relationships.

Ashford Colour Press will constantly uphold all laws relating to anti-bribery and
corruption. We are bound by the laws of the UK, including the Bribery Act 2010, in
regards to our conduct.

Ashford Colour Press recognises that bribery and corruption are punishable by up to
ten years of imprisonment and a fine. If our company is discovered to have taken part
in corrupt activities, we may be subjected to an unlimited fine, be excluded from
business opportunities and face serious damage to our reputation. It is with this in mind
that we commit to preventing bribery and corruption in our business, and take our legal
responsibilities seriously.

Compliance with this Policy

Compliance with this policy is mandatory. Any member of staff or associated personnel
found to be in breach of Ashford Colour Press’s policy or procedure may result in
disciplinary action.

Changes to this Policy
This policy may be changed and re-issued at any time. Where appropriate we will notify
employees and other affected parties by mail or email.




